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The College provides equal employment opportunity to all persons without regard to sex, age,
gender, color, race, national or ethnic origin, religion, marital status, sexual orientation,
gender identity or expression, disability, veteran status, genetic information, or any other
basis prohibited by law.

The policy applies to all areas of employment, including: recruitment, hiring, training and
development, promotion, transfer, termination, layoff, compensation benefits, and all other
conditions and privileges of employment in accordance with applicable Federal, State, and
Local laws.

The College complies with all relevant and applicable provisions of the Americans with
Disabilities Act of 1990 (ADA), as amended and Section 504 of the Rehabilitation Act of 1973,
as amended. The College will not unlawfully discriminate against any qualified employee or
job applicant with respect to any terms, privileges, access or conditions of employment
because of a person’s physical or mental disability. The College also will make reasonable
accommodations wherever necessary for employees or applicants with disabilities, provided
that the individual is otherwise qualified to safely perform the essential functions of the job
and provided that any accommodations made do not impose an undue hardship on the
College.

Although managers and supervisors are primarily responsible for ensuring the
implementation of the College’s Equal Employment Opportunity policies, all members of the
faculty and staff share in the responsibility for assuring that by their personal actions the
policies are effective and applied uniformly to everyone.

Anyone engaging in practices that violate the Equal Opportunity Policy, including
discrimination, harassment or retaliation against someone who complains about
discrimination shall be subject to disciplinary action, up to and including discharge.

Anyone who believes he or she has been subjected to unlawful discrimination, harassment,
retaliation or other practices in violation of the Equal Employment Opportunity Policy should
immediately contact the Director of Human Resources.

For students, the Student Conduct system will be the mechanism for handling reports of
alleged violations of these policies. For employees, the Faculty Grievance Procedures and the
Staff Grievance Procedures will be the mechanism for handling reports of alleged violations of
these policies.
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